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Introduction 

 

Anna Lovász 



Discrimination? 
• Student survey (anonymous and voluntary): 

– What does labor market discrimination mean? 

– Do you think there is discrimination in Hungary?  

– If so, against which groups?  

– Based on what information or experiences are you basing your 

opinion?  

 Not a simple concept, its measurement and treatment is even more 

difficult, and the subject is often debated. 

• There are tangible, significant differences between groups in the 

labor market. 

• Labor market differences ≠ discrimination 

• But: we suspect that at least certain groups do face 

discrimination. 

• Differences that are not a consequence of discrimination may still 

be harmful (at the individual and the economy level), so 

disadvantaged groups need to be helped. 



Goal of the course 
• Instead of an ambiguous concept of labor market 

discrimination:  
• Understanding of the causes and economic and social 

consequences of labor market differences between groups 

 effective policy measures and goals to help 

disadvantaged groups 

• A practically applicable definition of discrimination  

targeted and effective legal and labor policy measures 

aimed at decreasing discrimination 

• Models and empirical tools for enabling independent 

analysis of issues 

• Plan: 

1. Observable statistical phenomena 

2. Causes and effects 

3. Policy goals 

 



Literature 

• For next week: 

– Borjas textbook chapters 10.1–10.5 

(labor market discrimination) 

– Lovász & Telegdy, Hungarian Labour 

Market – Review and Analysis 2010: up 

to the statistical discrimination sections 

(posted on Coospace) 



Public opinion and debate – the Roma  

  

Amnesty International: we need to 

focus on fighting discrimination 

against the Roma 

The Hungarian government needs to 

improve EU work regarding human 

rights enforcement in the world and 

within the EU during its EU presidency 
http://www.mon.hu/amnesty-international-kiemelten-kell-

kuzdeni-a-romak-diszkriminacioja-ellen/haon-news-

charlotteInform-20110104-0221575312  

There is no positive discrimination without 

registration of ethnicity 

Government official responsible for Roma integration 

Zoltán Balog:  

…it is indeed our own interest to have a higher 

number of Roma employees working at the state 

institutions that work with the disadvantaged groups 

and the Roma. Ethnic-based registration is a highly 

debated in all of Europe, just as positive 

discrimination (affirmative action) itself is. „Of course, 

without ethnic-based registration, I don’t even know 

where your statistics could be based on" – he 

responded to a comment of Volner. He recommended 

to Volner that he should try reading some studies 

more recent than 1994. 
http://index.hu/belfold/2010/11/15/elosztjak_a_penzunketi/etnik

a_nyilvantartas_nelkul_nincs_pozitiv_diszkriminacio/ 

Among the Roma peoples, the ratio of 

unemployed, permanently unemployed, 

low-skilled, and school dropouts and 

unskilled is especially high. The multiple 

disadvantages faced by the Roma people 

mean that the improvement of their 

employment opportunities requires a 

complex support scheme and a 

combination of policy tools from several 

different areas. 

http://www.szmm.gov.hu/main.php?folderI

D=13738 



Public opinion and debate – the Roma  

  

http://www.mon.hu 

What is your opinion?  

Forum response: ### , 2011.01.04, 20:18  

Of course 

I would like to say a few words about discrimination 

based on my experiences. Every morning I wake up 

at three thirty to go to work, they can sleep all day if 

they want to. I pay for the costs of getting to work, my 

children’s bus pass, textbooks, lunch money, which 

they don’t know anything. I pay for natural gas and 

electricity, they steal wood and electricity. When we 

would like to rest, they are noisy. I pay tax, they get 

welfare. So all I want to know is this: who is it that 

suffers from discrimination? 

Discrimination against the Roma starts in 
elementary school 
Due to the endless poverty, discrimination in schools, and 
the lack of an inclusive, multicultural curriculum, 
Bosnian, Croatian, and Slovenian Roma children are not 
able to exercise their right to an education.  
http://web.amnesty.hu/amnesty-international/a-romak-diszkriminacioja-ellen/a-romak-
diszkriminacioja-az-altalanos-iskolaban-kezdodik 

Forum response: ###, 2011.01.04, 17:27  

…all I can say is that they should move to 

Miskolc for a few months, here to the 

Avas, or the Juko valley…then we will 

discuss the Roma issue…the comfortable 

Budapest apartment building where all 

there human rights activists live…but if we 

want so much to be the best in the EU, I 

would like to suggest to the activists and 

politicians that they should accept into 

their homes, or its immediate vicinity one 

of those poor Roma families, then we’ll 

see… 



Summary – Roma and public opinion 
• The need for policies aiding Roma integration is an 

accepted fact in Hungarian and international political and 

official circles, but many in the population are prejudiced 

against the Roma, partially based on their personal 

experiences. 

International expectations ↔ the reality of everyday life in the 

poorest country villages 

Policy must take geographical differences into 

consideration, AND shaping public opinion is very important. 

• The disadvantage of the Roma begins at the earliest age 

that is where the problem must be treated to achieve 

integration. 

• During economic crises conflicts usually become worse: 

people are less understanding towards the problems of 

other groups. 



Public opinion and debate – women  

  

“Labor market discrimination is still a big obstacle,” OECD 
Secretary General Angel Gurría commented. "Many 
workplaces not only have a glass ceiling but also a glass 

door, which keeps out women and ethnic minorities.” 

Women also face disadvantages in the labor 

market: their labor market opportunities are 

often constrained, partially due to the 

stereotypical expectations and role models 

regarding female social roles that are present in 

our society, and partially due to the traditionally 

uneven division of household labor.  

www.szmm.gov.hu 

– Hungarian women spend the 
most time in Europe doing 
household work. 

– In Hungary, 45 percent of 
employed persons are women;  

– 96 percent of office workers are 
women;  65 percent of assistant 
positions requiring higher 
education are women;  

– 10 percent of managers in the 
private sector and 30 percent of 
entrepreneurs are women 

OSI/Network Women’s Program 2005 



Public opinion and debate – women  

  
Let's Call It What It Is: Discrimination 

It’s time to stop blaming women for the gender wage gap. 

It’s not our fault. Why do women earn 23 cents less than 

men? Here’s why: Simply because we’re women. And 

that’s unfair. It’s illegal. It’s discrimination.  
Gender Wage Gap: Are you paid as much as a man if he had your job? Evelyn Murphy with 

E.J. Graff 

In truth, I'm the cause of the wage gap – I and hundreds 
of thousands of women like me. I have a good education 
and have worked full time for 10 years. Yet throughout 
my career, I've made things other than money a priority. 
...[W]omen tend to place a higher priority on flexibility 
and personal fulfillment than do men, who focus more on 
pay. 
Dallas Morning News, IWF, Carrie Lukas 



Public opinion and debate – women  

  

Labor market discrimination: have you ever 

experienced it? 
http://www.hoxa.hu/?p1=forum_tema&p2=34316&p4=0 

2009-05-07 16:24 

Since I am 31 years old they always ask me 

whether I have children, and when I tell them I 

don’t, they immediately say that they would like to 

hire someone who is not planning to have a baby 

for at least two years. 

Even though apart from the kid thing I had every 

qualification for the jobs (I have a diploma, 

several specialized certifications, and several 

years of professional experience).  

2009-05-07 17:31 

Everyone is only human, no matter what their 

position. I’ve run my own business before, and 

although I never had a female employee, since 

not too many women work in the timber 

industry, but from the perspective of employers, 

you can understand the child issue. Of course 

you can take it personally if you want to, but a 

business does not need manpower that is 

included in the payroll, but doesn’t come to 

work. No one likes to pay for nothing, and no 

one likes problems. 

Are male employees disturbed by attractive co-workers? 

The news just broke that the New York Citibank office fired a 

woman because they found her to be too attractive…The 

bank did not have a problem with the woman’s clothes, the 

skirt was not too short or the blouse cut too low. The real 

reasons were her body and  looks, according to the employer 

male co-workers were unable to concentrate on their tasks in 

her presence. The woman filed a complaint, since she feels 

that she was the victim of severe discrimination.. 



Summary – public opinion regarding 

the labor market situation of women 
• The wages and employment of women still lag behind that of men. 

• The causes of these differences are debated, as well as whether it 

can be/should be decreased. 

• Women often feel that their lack of labor market opportunities is 

unjust 

• Biological endowments (women give birth, …), the needs of 

children and families (parenting, housework, …), and economic 

incentives (income needs of families, profit motives of businesses) 

have not yet been successfully balanced. 

policy goals: creation of career opportunities, without harming the 

needs of children and families (expansion of childcare availability, 

alternatives for housework, flexible work forms), and motivating 

companies to hire women (removing administrative obstacles, 

decreasing costs). 

Female workforce: underused resource → useful labor 



Group-level differences in the labor 

market 
• Observable statistical differences in the labor market 

performance of various demographic groups: 

 

– Activity: differences in the ratio of active jobseekers 

within various groups 

– Employment: differences in the ratio of employed 

within various groups 

– Occupations: differences in the ratio of workers 

within different occupational categories by group 

– Wages: differences in group-level average wage and 

income, differences in the shapes of wage and 

income distributions 



Causes of labor market differences  
1. Differences in group composition in terms of observable 

productive characteristics (education, work experience) 

– For example, men of the same age group have more work 

experience than women due to maternity leave. 

– Could be a result of disadvantage/discrimination prior to the 

labor market, for example, the Roma tend to live in the 

poorest regions and go to lower quality schools.  

 Explain a large portion of the differences in average statistics 

 Can be accounted for if the data is available 

2. Unobservable differences in productive characteristics 

– Ability: for example, members of one group are less 

comfortable communicating with their co-workers or 

customers, or have worse social skills. 

– Effort: members of one group are less career-oriented than 

another, for example, if women put less effort into climbing 

the hierarchical ladder because their family is a higher 

priority.   



Causes of labor market differences  
3. Differences in preferences:  

– Regarding work environment, for example, women may 

prefer flexible work hours 

– Compensating wage differentials 

– Possible endogeneity: preferences may be influenced 

by pre-labor market discrimination (girls should play with 

dolls, etc.), and expectations regarding labor market 

discrimination 

4. Labor market inefficiencies: for example, discrimination 

 

2-4.: may explain average group-level differences, and 

different labor market outcomes of two individuals with 

identical observable productive characteristics. 

They are difficult to measure. 

 

 



Labor market discrimination 
• Discrimination occurs when market participants take 

characteristics such as race or gender into account during 

their economic interactions. (Borjas 2002)  

• If workers with equal productive characteristics are treated 

differently based on their demographic group membership, 

it is discrimination (Ehrenberg–Smith 2003) 

• Affected groups: gender, race, disability, age, religion, 

political views, weight, height, sexual orientation, gender 

identity, looks, voice depth… 

Any characteristic, that does not affect the individual’s 

productivity. 

 It’s often difficult to determine what affects productivity in a 

given occupation: for example, do customers prefer to buy 

trendy clothes from a young salesperson rather than an old 

one? 



Why is it important to address group-

level differences in the labor market? 
• Negative economic and social effects: 

– Increasing inequality – social unrest 

– Disadvantaged groups – fairness 

– Long-term economic growth: 

• Improving productivity: retaining the best workers, 

creating a motivating work environment 

• Competitiveness: utilizing more of the workforce, 

easing labor issues related to aging populations 

and skills shortages 

• Research is important, so policy can be effective where 

and how it is most beneficial to society. 

• Learning is important, because public opinion is a major 

factor. 



Activity rates by gender, Hungary (OFA) 

  
Year 

Out of 100 employees  Out of 100 

male female 
male female 

number of employed 

1900 74.8 25.2 62.2 20.8 

1910 77.9 22.1 62.7 17.7 

1920 70.2 29.8 64.6 25.8 

1930 73.9 26.1 65.0 22.0 

1941 72.7 27.3 67.0 24.1 

1949 70.8 29.2 65.4 25.0 

1960 64.5 35.5 63.9 32.8 

1970 58.8 41.2 58.6 38.6 

1980 56.6 43.4 55.3 39.9 

1985 54.5 45.7 51.8 40.8 

1988 54.2 45.8 51.3 40.5 

1990 55.5 44.5 50.4 37.4 

1996 55.6 44.4 39.7 29.1 

2001 54.3 45.7 41.3 31.6 



Female-male employment differentials, 

2005 
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OECD Labour Force Statistics database; OECD (2007), Education at a Glance – OECD 

Indicators, September, Paris. 



Annual changes of the female-male employment 

differential 
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Female-male employment differential in 1995, and 

annual change between 1995–2005 
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Male-female wage differential, Hungary 

  

Foglalkoztatási és Bértarifa 



Female-male employment and wage 

differentials, OECD 

  

OECD Employment Outlook 2008 



Gender earnings differential by family 

status, USA 

  



Statistics – Roma (OFA) 

  Labor market 

status 
Total Non-roma Roma 

Employed 36.2 36.5 10.1 

Unemployed 4.1 4.0 11.8 

Inactive provider 32.4 33.0 28.1 

Dependent 27.3 26.6 50.0 

Total 100.0 100.0 100.0 



Statistics – Roma, trends 

  

Béla Janky: Changing Roles The Social Position and Fertility of Roma Women  



International statistics – white and 

non-white average wage differential 
  

OECD Employment Outlook 2008 



International statistics – wage 

differentials by race, USA 
  

Public Policy Institute of California 



Statistics – disabled (OFA) 

  
Labor market 

status 

2001 

Total 
Disabled Non-disabled 

persons 

Employed 36.2 9.0 37.8 

unemployed 4.1 2.0 4.2 

Inactive provider 32.4 76.7 29.8 

Dependent 27.3 12.2 28.2 

Total 100.0 100.0 100.0 



Reports of age-related 

discrimination by age groups, USA 
  

   

  



Reports of discrimination by group, 

USA 
  

   

 



Statistics – other groups: looks 

  


